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9ŀǎǘŜǊ aƻƴŘŀȅ ς tǳōƭƛŎ IƻƭƛŘŀȅ 

 

¢ǳŜǎŘŀȅ нн !ǇǊƛƭ 
{ŎƘƻƻƭ wŜǎǳƳŜǎ 

Dear Community 
 
Welcome back to the year! I hope everyone had a wonderful 
and relaxing holiday and are ready for the year ahead. 
 
Iõd like to formally welcome the new students and their families 
to the school: 
 
Adam A, Dawood, Faiz, Melody, Myles, Woneeva, Shadab,   
Brendon, Hamish, James, Khoi, Kiara, Omar, Safwan, Shahaan, 
Uthman, and Damien. 
 
This is the largest enrolment that we have had in the years 
that I have been at the school, which is a testament to our 
great programs and, of course, our incredible facilities. It is an 
enormous relief to begin the year in the new school buildings, 
only having to support the students to transition to any new 
classroom area rather than having to shift from one site to the 
next. 
 
I would also like to welcome new staff members to the team: 
 
§ Claudia, Stuart and Mardi ð Education Support Staff  

members 
 
§ Dina, Beth, Christina, Elizabeth and Sumathy ð Teachers 
 
§ Lana ð NDIS Navigator 
 
§ Annie ð Speech Pathologist 
 
School Council nominations are due for the new 2025 School 
Council.  You will have received an email informing you that, at 
the end of the nomination period, Rachel McDonnell was duly 
elected to one of the two parent vacancies.  I have opened up a 
further three day period for the second vacancy which closes 
tomorrow afternoon at 4pm.  Self-nomination forms can be col-
lected from the office.  
 
School Council meetings are held twice per term on a Thursday    
evening from 6:00pm. If you have any further questions, please 
do not hesitate to contact the school. 
 
We are looking forward to a great year! 
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News from Room 5 

Welcome New 
Preps! 

Melody 
Adam 

Woneeva 

Myles Faiz Dawood 
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News from Room 7 
Room 7 have had a great start to term 1. Students have done a fantastic 
job at settling into the new school year, a new class, routines and meeting 
new faces. Our letter of the week phonic sessions have been a hit, and 
students have loved exploring different animals as part of our terms unit 
plan. 
We are very excited for the year ahead! 
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News from Room 8 
A very BIG WELCOME to the newest members of the CSDS community ð our 
Room 8 preps! We welcome Kiara, Brendon, Khoi, Omar, James, Uthman,      
Shahaan and Hamish!  
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News from Room 10 
The students in Room 10 have been enjoying a great start to the new school year. We have all been having lots of fun 
settling into new routines and working with old and new friends. We are looking forward to all the fun and challenges 
of the year ahead!  
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News from Room 12 
Students in Room 12 have settled in well in their new class. We have all enjoyed a range of creative 
activities as well as making toast and fruit juice in cooking sessions. We look forward to an exciting 
year! 
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NDIS News from Lana 

    Hello, my name is Lana 
Payne. I am new to the school and work 
Thursdays and Fridays as the NDIS     
navigator at Coburg SDS. My role as the 
NDIS navigator is to be able to provide 
information and advice on the NDIS and 
the support available, including sharing  
up-to-date information around NDIS    
legislation and changes. I can also work 
with families to provide support in       
managing NDIS plans and how to raise any 
questions or concerns with the NDIS,    
including for NDIS reviews. I also can   
assist with NDIS funded therapists      
onsite and organizing what is needed for 
the process. 
 
I look forward to getting to know the  
students and families at the school! 
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NDIS News from Lana Cont... 
 

 

 

 

 

 

 

NDIS navigator article. 

 

What the NDIS may fund related to incontinence and toileting. 

 

Incontinence happens when you canõt control your bladder or bowel movements. Continence supports are    
products you use every day to manage your incontinence, such as pads or bed protectors. Continence support 
could include support from someone to help you manage your continence. 

 

NDIS may be able to fund continence support if they relate to your childõs disability. We may also fund a    
professional to train someone to help you with your continence supports. (Please refer to Do you need more 
help with toilet training your child from your NDIS plan from a professional?) for more information. 

 

The NDIS might also provide funding for: 

¶ mattress protectors. 

¶ continence pads, aids, absorbent pull-ups (nappies) or briefs. 
support workers to help with your continence needs if you are unable to do them independently. 

 

We calculate the funding allowance for continence consumables on a per-day basis in line with your needs. We 
assess quotes to decide if the consumables you ask for are appropriate and value for money. 

 

A continence nurse can do a continence assessment to help work out what continence support you need.  

 

This includes:  

 

Preparing your continence plan, working out the continence products you need, reviewing your continence 
plan. (You can also gain evidence from an OT to demonstrate the need for continence products.) 

 
What help can you get to manage continence through the health system or other services? | NDIS 

 

Extra tips from Lana: For plan managed NDIS             
participants a continence nurse assessment or evidence 
from OT is there to gain continence funding, and this will 
also ensure the plan manager is able to pay the invoice. If 
you are self-managed and have obtained continence  
funding and are buying nappies, take a photo of your     
receipt as soon as you buy the continence aids, or the 
providers invoice (you can always upload the receipt on 
the NDIS app. later). 

Do you need more help with toilet training 
your child from a professional? 

You may be able to use your NDIS Capacity 
Building (improved daily living) support, to be 
provided with assessments and information from 
the following allied health professionals:  

¶ Occupational Therapy ð if your child needs 
sensory and interoception support relating 
to toileting. 

¶ Speech Therapy ð if your child needs assis-
tance with communicating they need to use 
the toilet and with using visuals (AAC) to 
support their toileting. 

https://ourguidelines.ndis.gov.au/supports-you-can-access-menu/continence-supports/what-help-can-you-get-manage-continence-through-health-system-or-other-services
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NDIS News from Lana Cont... 
                                                                                             

FREE information and advice: 

 
 

Do you have another topic youõd like me to cover? Drop me a line.  
Or if you have any questions about the information provided. 

Please contact Lana Payne NDIS navigator at lana.payne@education.vic.gov.au or by phoning 
on Thu or Fri. 

 

 

 NDIS navigator recent update: 

Music and Art therapy 

 

This week NDIS Minister Bill Shorten has stated that music and art therapy may be      
removed from the NDIS if there is no evidence proving that these therapies are helping 
to "maintain or improve the functional capacity" of participants. Mr. Shorten explained 
that, for the first time, the Labor government is clarifying what services can be funded 
under the scheme. He highlighted as per the therapy rate, music and art therapy cost is 
$193 per hour. NDIS Pricing Arrangements and Price Limits 2024-25 v1.3 (8).pdf         
However, the government is seeking to review this and will continue funding these        
therapies only if evidence shows they are beneficial to participants' functional capacity. 
Bill Shorten further suggested that if this evidence was not available these supports 
could be accessed as group activity in the community. Further to this please note: 
òParticipants who have art or music therapy stated in their plan, because it is rea-
sonable and  necessary and based on evidence in their specific circumstances, can 
continue to   access supports at the higher rate.ó  

 
Statement ð NDIS funded music and art therapy | NDIS 

Do you need more help from a profes-
sional, cont. 

The following other therapies (while 
listed in the NDIS price guidelines) may 
be considered a medical expense. Please 
consider the individual NDIS plan , as-
sessment and if the evidence is related to 
disability. 

§ Pelvic Health physiotherapy  
§ Dietitian  

mailto:lana.payne@education.vic.gov.au
file:///C:/Users/09064902/Downloads/NDIS%20Pricing%20Arrangements%20and%20Price%20Limits%202024-25%20v1.3%20(8).pdf
https://www.ndis.gov.au/news/10522-statement-ndis-funded-music-and-art-therapy
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Child Safe Standards 

The Victorian Child Safe Standards have changed to align more closely with the National Principles for Child Safe 
Organisations, and to strengthen protection from child abuse.  
 

The new Standards make existing Standards even stronger and set out minimum requirements and outline the ac-
tions organisations must take to keep children and young people safe. They provide more clarity for organisations 
and are more consistent with Standards in the rest of Australia. 
 

The things organisations already do to keep children and young people safe will help them be compliant with the new 
Standards.  
 

Key changes: 

¶ to involve families and communities in organisationsõ efforts to keep children and young people safe 

¶ for a greater focus on safety for Aboriginal children and young people 

¶ to manage the risk of child abuse in online environments 

with greater clarity on the governance, systems and processes needed to keep children and young people safe. 
 

New Child Safe Standard 1 ð Organisations establish a culturally safe environment in which the diverse and 
unique identities and experiences of Aboriginal children and young people are respected and valued e.g. All our poli-
cies, procedures, systems and processes together create a culturally safe and inclusive environment and meet the 
needs of Aboriginal children and their families. 
 

New Child Safe Standard 2 - Child safety and wellbeing is embedded in organisational leadership, governance and 
culture e.g. A Code of Conduct provides guidelines for staff and volunteers on expected behavioural standards and 
responsibilities. 
 

New Child Safe Standard 3 ð Children and young people are empowered about their rights, participate in decisions 
affecting them and are taken seriously e.g. Children and young people are informed about all of their rights, includ-
ing to safety, information and participation.  
 

New Child Safe Standard 4 ð Families and communities are informed, and involved in promoting child safety and 
wellbeing e.g. Families and communities have a say in the development and review of the organisationõs policies and 
practices. 
 

New Child Safe Standard 5 ð Equity is upheld and diverse needs respected in policy and practice e.g. Our school, 
including staff and volunteers, understands children and young peopleõs diverse circumstances, and provides support 
and responds to those who are vulnerable. 
 

New Child Safe Standard 6 ð People working with children and young people are suitable and supported to reflect 
child safety and wellbeing values in practice e.g. Recruitment, including advertising, referee checks and staff and 
volunteer pre employment screening, emphasise child safety and wellbeing.  
 

New Child Safe Standard 7 ð Processes for complaints and concerns are child focused e.g. Complaints are taken 
seriously, and responded to promptly and thoroughly. 
 

New Child Safe Standard 8 ð Staff and volunteers are equipped with the knowledge, skills and awareness to keep 
children and young people safe through ongoing education and training e.g. Staff and volunteers are trained and 
supported to effectively implement the organisationõs child safety and wellbeing policy. 
 

New Child Safe Standard 9 ð Physical and online environments promote safety and wellbeing while minimising the 
opportunity for children and young people to be harmed e.g. The online environment is used in accordance with the 
schoolõs Code of Conduct and child safety and wellbeing policy and practices. 
 

New Child Safe Standard 10 - Implementation of the Child Safe Standards is regularly reviewed and improved 
e.g. The organisation regularly reviews, evaluates and improves child safe practices. 
 

New Child Safe Standard 11 ð Policies and procedures document how the organisation is safe for children and 
young people e.g. Policies and procedures address all Child Safe Standards. 



 

Coburg SDS acknowledges that we live and learn on the lands of the Wurundjeri people of the Kulin nation.  

Newsletter 27th January to 14th February 2025  Page 11 



 

Coburg SDS acknowledges that we live and learn on the lands of the Wurundjeri people of the Kulin nation.  

Newsletter 27th January to 14th February 2025  Page 12 



 

Coburg SDS acknowledges that we live and learn on the lands of the Wurundjeri people of the Kulin nation.  

Newsletter 27th January to 14th February 2025  Page 13 



 

Coburg SDS acknowledges that we live and learn on the lands of the Wurundjeri people of the Kulin nation.  

Newsletter 27th January to 14th February 2025  Page 14 



 

Coburg SDS acknowledges that we live and learn on the lands of the Wurundjeri people of the Kulin nation.  

Newsletter 27th January to 14th February 2025  Page 15 



 

Coburg SDS acknowledges that we live and learn on the lands of the Wurundjeri people of the Kulin nation.  

Newsletter 27th January to 14th February 2025  Page 16 



 

Coburg SDS acknowledges that we live and learn on the lands of the Wurundjeri people of the Kulin nation.  

Newsletter 27th January to 14th February 2025  Page 17 



 

Coburg SDS acknowledges that we live and learn on the lands of the Wurundjeri people of the Kulin nation.  

Newsletter 27th January to 14th February 2025  Page 18 



 

Coburg SDS acknowledges that we live and learn on the lands of the Wurundjeri people of the Kulin nation.  

Newsletter 27th January to 14th February 2025  Page 19 


